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The Impact of Employee Satisfaction on Organisational Performance

Nasir Ahmad Mayar

Department of Business Administration, Faculty of Economics, Karwan University,
Kabul, Afghanistan
Email: nasirmayar.2018@gmail.com

Abstract

This study rigorously examines the influence of organizational justice on employee's turnover
intention. A simple random sampling procedure was employed to select the study participants.
Data was collected through a structured questionnaire, and the analysis ware performed using
SPSS statistical software. The reliability and internal consistency of the measurement
instruments ware assessed using Cronbach's Alpha coefficient, which yielded values of 0.92 and
0.94, indicating excellent reliability. Both descriptive and inferential statistical techniques ware
applied to analyze the data. Furthermore, stepwise regression analysis was conducted to evaluate
the predictive relationships among the study variable. The empirical findings demonstrate that
organizational justice exerts a positive and statistically significant effect on employee's jobs
satisfaction and organizational commitment. Moreover, higher perceptions of organizational
justice ware found to significantly mitigate employees' turnover intention. These results provide
strong empirical support for the primary research hypothesis, underscoring the critical role of
organizational justice in reducing employee turnover intentions within organizational contexts.

Keywords: Advancement, Remuneration, Employee satisfaction, Quality of Work and
Organizational performance.
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